
Headteacher

Quorn Hall School is a well established independent therapeutic school for Children
and Young People aged 6–17 years with Social, Emotional andMental Health
di�culties (SEMH). Many of the pupils at Quorn Hall School have additional special
educational needs and diagnoses, such as Autism and Attention Deficit Hyperactivity
Disorder. Our culture here at Quorn hall School is based on a trauma informed
attachment awareness and a low arousal approach.

Quorn Hall School is part of Newcome Education, a subsidiary of Cavendish Education.
Our schools are characterised by their shared expertise and specialism for supporting
autistic children and young people as well as those who have social, emotional and
mental health needs. We place equal emphasis on academic input and therapeutic
support, and believe that grades and qualifications should not be the sole measure of
success for our students.We ensure that our learners gain relevant,
nationally-recognised qualifications alongside developing the necessary
independence and life skills required to enable them to follow pathways to a
meaningful career and fulfilling adulthood.



Headteacher

Reporting to: Executive Principal
Contract type: Full time
Salary: £60,488 - £82,258, starting salary negotiable dependent on
experience
Start date: September 2024 or sooner

Job Description
Overview:
The successful candidate will be instrumental in leading the school and building a
resilient, hardworking, dedicated, innovative, and experienced team. You will be the
leader parents trust to release the full potential of their child by providing the highest
standards of education and care for children aged 6 to 17.

You will be an experienced leader with a wealth of previous experience in specialist
education and care for children and young people with social, emotional andmental
health needs.

The right candidate for this role will be resilient, innovative and enthusiastic. You will
have a true passion for working with children with complex learning di�culties and
challenging behaviours. You will have a drive to become embedded within the school
community and the larger community of Newcome Education.

You will show a commitment to SEN and have the determination, experience, skills
and knowledge to deliver the highest standards of education to outstanding levels.

You will be an innovative and inspirational leader to support and direct your sta�
team to develop to meet the diverse needs and changing requirements of our young
people’s education, care and learning needs. You will be an out of the box’ thinker,
solution seeker and creative person to support sta� with the strategies to ensure every
child in the school reaches their full potential.

You will provide vision, leadership andmanagement to the school team ensuring
continual improvement and development in all that the school o�ers to provide
engaging and fulfilling learning experiences for all students.



Responsibilities and Duties
You will be committed to driving the standard of teaching, learning and development
across all areas of the school to ensure the highest level of achievement for all
students.

Working within the overall strategy and guidance of Newcome Education. The Head
Teacher is accountable and responsible for the leadership of the school to foster and
enable:

Outstanding outcomes for all pupils that evidence each student has reached their full
potential

A safe environment that protects and safeguards all students in the school. An
environment that holds the wellbeing of every student at the forefront of practice.

A school community led on the vision and ethos of the school – nurturing,
compassionate, kindness and self- belief and see these embedded in the curriculum
and culture of the school.

An exciting andmotivated sta� group that is fully engaged in the ethos of the school
and the achievement of the highest standards of learning and development for all
students through a range of diverse and inclusive approaches to teaching and
learning.

Highly e�ective planning and operation of the school that will operate alongside a
commitment to continual improvement.

Leadership and Sta�Management
To plan and facilitate a programme of supervision and appraisal and performance
management of all sta� working in the school, in line with the policies and procedures
of the school and Newcome Education.

To work proactively with the Executive Principal and report outcomes of all activities
in the school.

To motivate, lead and support others in the school to create a culture of positivity and
a shared culture that is committed to the highest standards and continual
development. To treat everyone in the school fairly, with respect and dignity.

To ensure e�ective planning allocation, support and evaluation of all work carried out
by sta�, ensuring clear delegation of tasks and responsibilities as per individual job
roles.



To celebrate the individual successes and achievements of sta� and students in the
school.

To maintain a culture of high expectations for all sta� and students in the school and
take appropriate action to manage performance, via company procedures, where
necessary.

To be able to openly and honestly reflect on your own personal development and take
responsibility for personal growth within the Headteacher role.

To manage your own workload and that of others to provide an appropriate work/life
balance.

Education
To develop and implement the school curriculum to be in line with the Ofsted
Inspection Framework. This will show an inclusive approach to all students across the
school and demonstrate consideration of needs, aptitudes, interests, stage of
development and the resources that are available to deliver this e�ectively in the
school.

To curate a culture and ethos in the school which supports continual development,
high aspiration and support that will enable all pupils become fully engaged in their
learning and reach their full potential

To take a strategic overview of the school to ensure that new and emerging technology
and resources are made available to the school to enhance the learning experiences of
pupils at the school and that the sta� team have the skills and knowledge to use these
e�ectively.

To actively look for opportunities to involve and engage the wider community in the
day to life and development of the school.

Budgets and Commercials
Tomanage the commercial and administrative aspects of the day to day running of
the school that are essential in ensuring positive outcomes for all students and that
support investment and development in the future of the school

To take an active role in the marketing of the school to parents and local authorities to
ensure that referrals are attracted by the school and that the reputation of the school
is held in high accord by external professionals and agencies.

To manage and produce school budgets to ensure clear cost control and that
expenditure meets these accordingly.



This job description sets out the duties of the post at the time it was drawn up. The post holder may be
required from time to time to undertake other duties within the school/service as may be reasonably
expected, without changing the general character of the duties or the level of responsibility entailed.

Person Specification

Essential Desirable
Qualifications Recognised and relevant teaching

qualifications

Degree level qualification in
relevant field of Education

Senior Leadership qualifications

Evidence of Involvement in
continuing professional
development

Experience Minimum three year’s
experience in a similar role

Proven track record of successful
management as a Head Teacher
or Deputy Head Teacher

Experience of budgets and
financial management

Demonstrable experience of
successful line management and
sta� development

Involvement in school
self-evaluation and development
planning

Extensive knowledge of the
Ofsted inspection process

Up to date with the latest
educational thinking and sector
developments

Experience of developing an
Ofsted ‘Outstanding Service’



Experience of working with
children with SEMH and ASD
Developing and using a range of
teaching strategies

Familiar with the National
Curriculum

Knowledge and
Understanding

Understanding of school finances
and financial management

Data analysis skills, and the
ability to use data to set targets
and identify weaknesses

The importance of a vision and a
willingness to innovate

Motivational Leader

Contribute to whole school
leadership

Pastoral care and safeguarding of
children

Monitoring, assessment,
recording and reporting of
pupils’ progress

Curriculum development

Statutory requirements and
legislation concerning Ofsted,
SEND and Safeguarding Children

Nurturing positive links
necessary within school and with
all its stakeholders

Strong IT skills and to be able to
use technology e�ciently

Excellent written and verbal
communication skills



Personal
Qualities

Confident speaker

A good communicator, able to
listen and consult
A reflective practitioner, good at
implementing change

Enthusiastic and a natural
‘self-starter’

Able to show initiative and lead
by example

A strategic thinker

High quality planning and
delivery skills

Resilient and able to cope
e�ectively with change

Have the ability to form positive
relationships with pupils, sta�
and parents

Strategic planning linked to
School Improvement

Imaginative, creative and
adaptable

Excellent team player,
empathetic of the needs of the
team

Have excellent administrative
and organisational skills

Organised, resourceful, excellent
time keeper, approachable,
committed and enthusiastic

Have a sense of humour and the



ability to make learning fun

Sympathetic to the values and
mission of our school

Reliable and trustworthy

Flexible to deal with the needs of
the school

Committed to providing equal
opportunities

Quorn Hall School is committed to safeguarding and promoting the welfare of children. This
post is exempt from the Rehabilitation of O�enders Act 1974.

I understand that if I am shortlisted for this role I will be required to obtain an Enhanced
Disclosure & Barring Service Check (DBS) and complete a self disclosure for cautions and

convictions.


